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On Friday, March 27, Prime Minister
Trudeau announced further measures to
bolster the economy and provide greater
relief than was introduced earlier for
businesses and employees.

Please note that measures announced
by all levels of Government are subject
to rules and regulations – most of
which have yet to be released.

> Next page: Support to Businesses

Government of Canada
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Wage Subsidies 
On March 30, the government announced: “Up to 75 per cent wage subsidy for qualifying

businesses, for up to 3 months, retroactive to March 15, 2020 – eligibility criteria will start with the

impact of COVID-19 on sales, and will be shared before the end of the month.” Other currently

released information states that a business must have a decrease in revenue of at least 30% to be

eligible. The maximum subsidy available will be 75% up to the first $58,700 of earnings per person

per year, which equals a maximum of $847 per week.

Access to Financing for Small & Medium-Sized Enterprises
The Government’s Business Credit Availability Program (BCAP) will provide $65 Billion to small and

medium-sized businesses through the Business Development Bank and Export Development

Canada – both of which will be administered through private sector lenders.

Loan Guarantees from Export Development Canada
Export Development Canada will offer loan guarantees to banks on loans of up to $5 million so that

companies can access more cash immediately.

Loans for Small Businesses & Not-For-Profits
The newly launched Canada Emergency Business Account will cooperate with eligible financial

institutions in a $25 billion program to provide small businesses and not-for-profits with loans of up

to $40,000– guaranteed and funded by the Government of Canada – with no interest in the first

year and a possible 25% forgiveness to a maximum of $10,000 provided the loan is repaid by Dec 31,

2022. The loans are intended to help cover operating costs where revenues have been reduced. To

qualify, the entity will have to demonstrate payroll expenses of between $50,000 and $1 million in

2019.

> Next: Additional Loans for Small and Medium-Sized Enterprises

Support to Businesses
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https://www.canada.ca/en/department-finance/programs/financial-sector-policy/business-credit-availability-program.html
https://www.bdc.ca/en/pages/special-support.aspx?special-initiative=covid19
https://www.edc.ca/en/campaign/coronavirus-covid-19.html
https://www.edc.ca/en/campaign/coronavirus-covid-19.html
https://www.edc.ca/en/about-us/newsroom/edc-covid-business-support.html


Additional Loans for Small and Medium-Sized Enterprises
Business Development Canada and Export Development Canada will work with financial institutions

on loans for operating credit and cash flow requirements of up to $6.25 million. The loans

appear to be fully repayable with no mention of loan forgiveness or interest rate subsidies. These

programs will roll out in the three weeks after March 27, and interested businesses should work

with their current financial institutions.

Support for Farmers
An additional $5 billion in lending capacity will allow Farm Credit Canada to provide further cash flow

flexibility.  

Deferral of GST/HST and Customs Duties
The Government of Canada will allow businesses, including self-employed individuals, to

defer until June 30 payments of the GST/HST, as well as customs duties owing on their

imports. The remittence periods in question will differ depending on whether filings are remitted

monthly, quarterly or annually.

Tax Deduction & Remittance
Eligible employers taking advantage of the temporary wage subsidy who pay their employees salary,

wages, or taxable benefits can reduce payroll remittances of federal, provincial, or territorial income

tax by the amount of the subsidy. This is only applicable to remittances made to the CRA. Any

outstanding deductions not made at source will be collected via the filing of 2020 personal tax

returns.

Personal Liability of Proprietors or Directors
There is no mention regarding the personal liability of proprietors or directors of companies that

enter bankruptcy with outstanding remittances owing to the Government from the Trust accounts

into which deductions are supposed to be held for remittance.

> Next page: Workers’ Compensation Relief Packages for Employers

Support to Businesses (cont.)
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Workers’ Compensation Relief Packages for Employers
Many provinces have announced relief packages for employers (see links below) where employers

can defer WSIB/WCB premium reporting and payments. The deferral periods range from the end of

May to the end of the year depending on the province.

WSIB/WCB falls under provincial government legislation and we encourage you to check with your

province for the details of any relief program offered.

Ontario

Alberta

British Columbia

Manitoba

New Brunswick

Newfoundland and Labrador

Nova Scotia

Prince Edward Island

Quebec

Saskatchewan

> Next page: Support for Individuals

Support to Businesses (cont.)
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https://www.wsib.ca/en/financialrelief
https://www.wcb.ab.ca/assets/pdfs/employers/EFS_Premium_relief.pdf
https://www.worksafebc.com/en/about-us/covid-19-updates/claims/information-for-employers
https://www.wcb.mb.ca/wcb%E2%80%99s-response-to-the-covid-19-pandemic
https://www.worksafenb.ca/about-us/news-and-events/news/2020/as-we-face-the-global-pandemic-of-covid-19-worksafenb-defers-premium-payments-for-three-months-with-qa
https://workplacenl.ca/article/coronavirus-disease-2019-covid-19/
https://www.wcb.ns.ca/About-Us/News-Room/News/Province-of-Nova-Scotia-defers-WCB-employer-premiums-until-July-2020.aspx
http://www.wcb.pe.ca/Information/NewsItem/499
https://www.cnesst.gouv.qc.ca/salle-de-presse/Pages/covid-19.aspx
http://www.wcbsask.com/employers/covid-19-and-the-workplace


Canada Child Benefit Increase
The increase to Canada Child Benefit (CCB) provides an extra $300 per child for 2019-2020. This will

mean approximately $550 more for the average family.

Special Goods and Services Tax Credit Payment
This is a one-time special payment to be made by early May through the Goods and Services Tax

Credit for low and modest-income families. The average additional benefit will be close to

$400 for single individuals and $600 for couples.

Personal Income Tax Returns: Filing Extension
Filing due date is deferred to June 1st for individual 2019 tax returns. The extention also allows any

new income tax balances or instalments due to be deferred until after August 31st, 2020 without

incurring interest or penalties.

Mortgage Support
Canadian banks have committed to work with their customers on a case-by-case basis to find solu-

tions to help them manage hardships caused by COVID-19.

Canada Emergency Response Benefit (CERB)
CERB provides a taxable benefit of $2,000 a month for up to 4 months to individuals that do not

have access to paid leave and are:

– Facing unemployment;

– Sick, quarantined, or taking care of someone with COVID-19;

– Working parents who must now stay home due to school and daycare closures;

– Employees who are not being paid because there is not sufficient work and their

employer has asked them not to come to work;

– Individuals, including contract workers, who would not otherwise be eligible for

Employment Insurance

> Next page: Government of Ontario

Support to Individuals
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https://www.canada.ca/en/department-finance/news/2020/03/introduces-canada-emergency-response-benefit-to-help-workers-and-businesses.html


Employer Health Tax Exemption
Ontario is temporarily raising the Employer Health Tax exemption from $490,000 to $1,000,000

retroactively from January 1, 2020. The exemption will return to $490,000 on January 1, 2021.

Additional details can be found here.

WSIB New Employer Relief Package
Premier Ford announced measures under which employers can defer premium reporting and

payments until August 31, 2020 with relief on interest and/or penalties on outstanding amounts

during the deferral period.

Additional Support from the Government of Ontario
Premier Ford announced that there would be $10 billion available for support for people and

businesses through tax and other deferrals to improve cashflow, protect jobs and household

budgets. He also declared there would be a further $2 billion in cost reductions to put more money

back into the economy. Details to follow.

Government of Ontario
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https://www.fin.gov.on.ca/en/tax/eht/index.html


As the situation evolves, announcements are ongoing and subject to

change. We encourage you to visit the Government of Canada’s COVID-19

Economic Response Plan for more information on these benefits, other

programs and additional support measures being offered by Government

of Canada.

The Leslie Group is an independent Employee Benefits firm with offices across Canada. The intent of this document is for
informational and educational purposes only. The information contained in this bulletin is to the best of our knowledge
accurate and current as of the date it was written and published. However, due to the quickly changing nature of the
content and all information related to COVID-19, we encourage to you to seek relevant professional advice including but not
limited to your accountant, legal counsel, and/or go to the Government of Canada website for additional information and
details to ensure you have the most up-to-date information.

Note:

March 31, 2020 | Employer Guide to COVID-19 | THE LESLIE GROUP | Page 9

https://www.canada.ca/en/department-finance/economic-response-plan.html
https://www.canada.ca/en/department-finance/economic-response-plan.html

